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Intfroduction

Fountain Head House School is committed to promoting a positive and diverse culture in which all
staff and young people are valued and supported to fulfil their potential irrespective of their age,
disability, race, religion, belief, sex or sexual orientation.

We give all our children every opportunity to achieve the highest of standards. We do this by taking
account of pupils' varied experiences and needs. We offer a broad and balanced curriculum and
have high expectations of all children. The achievements, attitudes and wellbeing of all our children
matter.

This Equality, Diversity and Inclusion Policy extends to adults: staff, parents and carers. We recognise
our obligations under the Equality Act 2010, which replaced all previous legislation in relation to
equal opportunities. In line with that legislation, we are committed to promoting the equality and
diversity of all those we work with especially our employees, pupils, parents and carers, and visitors.

We oppose all forms of unlawful and unfair discrimination, bullying and harassment and will make
every effort to comply with the requirements of the Act and its sulbbsequent provisions.

Overview

Fountain Head House School undertakes not to discriminate unlawfully, or treat people less
favourably, on the grounds of the Protected Characteristics as defined by the Equality Act 2010
(“the Act”) (and any future amendments to the Act), or any other ground that cannot be justified.

Protected Characteristics

Age

Disability

Gender reassignment
Marriage and civil partnership
Pregnancy and maternity
Race

Religion or belief

Sex

Sexual orientation

Fountain Head House School recognises that it is also unlawful to discriminate by association or
perception. For example, treating a pupil unfairly based on the Protected Characteristics of their
parents or other family members.

This policy recognises the four types of unlawful behaviour as defined in the Act.

e Direct discrimination

e Indirect discrimination

e Harassment

e Victimisation

Every possible step will be taken into account in the aim of ensuring individuals are treated fairly and
decisions are based on objective criteria.

The newly infroduced areas of Relationships Education (Primary phase) and Relationships and Sex
Education — RSE (Secondary phase) guidance (publishing.service.gov.uk) require that all children are
faught about equality and respect in the context of the Equality Act 2010 where both gender
reassignment and sexual orientation are amongst the protected characteristics.

Learning about LGBT+ identifies should be age appropriate and delivered as part of the PSHE
curriculum with sequential learning built step by step. Children should be taught skills to identify
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discriminatory language of all types; to challenge discriminatory language where appropriate; and
to ask for help from a trusted adult where necessary (see Appendix 1 — What is gender identity)

These areas of learning are taught within the context of family life taking care to ensure that there is
no stigmatisation of children based on their home circumstances (families can include single parent
families, LGBT+ parents / carers, families headed by grandparents, adoptive parents, foster
parents/carers amongst other structures) along with reflecting sensitively that some children may
have a different structure of support around them.

As part of our Continuous Professional Development programme, FHHS staff receive training on
“Supporting Transgender Young People in Special Schools™.

Legislation and Guidance

The Equality Act 2010, which introduced the public sector equality duty and protects people from
discrimination.

The Equality Act 2010 (Specific Duties and Public Authorities) Regulations 2017 which require schools
fo publish information annually to demonstrate how they are complying with the public sector
equality duty and fo publish equality objectives.

This document is also based on Department for Education (DfE) guidance: The Equality Act 2010 and
schools.

This document takes into consideration the GOV.UK updated guidance

Guidance

Public Sector Equality Duty: guidance for

public authorities

Published 18 December 2023

This document takes into consideration The Education (Independent Schools Standards)
Regulations 2014.

The Public Sector Equality Duty (PSED)

Under the Act the schools are required to meet the Public Sector Equality Duty (PSED) and to have
due regard to:

¢ Eliminate unlawful discrimination, harassment and victimisation
e Advance equality of opportunity between different groups
e Foster good relations between different groups

The following specific duties apply:

e To publish information which demonstrates our compliance with the need to have due
regard for the three aims of the PSED

e To prepare and publish specific and measurable objectives which we will pursue over the
coming years to achieve the three aims.

We recognise that these duties reflect international human rights standards as expressed in the UN
Convention on the Rights of the Child, the UN Convention on the Rights of People with Disabilities,
and the Human Rights Act 1998.
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Equality Statement

Our Equality Statement is based on the principles above and aims to ensure that:

All pupils and members of staff at our school are provided with opportunities to fulfil their potential
whatever their sex, race, colour, ethnic or national origin, marital status, age, sexual orientation,
disability or religious belief.

Equality Aims

Fountain Head House School, in accordance with the Equality Act 2010, the Public Sector Equality
Duty and The Education (Independent Schools Standards) Regulations 2014, aims to:

Eliminate discrimination and other conduct that is prohibited by the Equality Act 2010

Advance equality of opportunity between people who share a protected characteristic and
people who do not share it

Foster good relations across all characteristics — between people who share a protected
characteristic and people who do not share it

Create a fair and just community that promotes social inclusion, community cohesion and
equality that respects diversity and which challenges and acts upon all forms of
discrimination and inequality, including bullying of any sort.

Work actively to celebrate difference and challenge racism, sexism, homophobia and all
other forms of prejudice.

Take positive action to promote racial harmony and to promote positive aftitudes towards
life in a multicultural, multi-ethnic and multi-faith society, through the PSHE curriculum and
special projects throughout the year.

Continuously ensure that all pupils have equal opportunities to achieve to the best of their
ability regardless of their gender, ethnic or racial background, religion, ability or sexuality.

Actively promote British Values of tolerance, fairness, respect for other faiths, and the rule of
low and democracy.

Equality Objectives

Fountain Head House School has set the following objectives with focus on developing a culture
equality, diversity and inclusion as we prepare our pupils to be citizens of Modern Britain.

To ensure diversity is celebrated across the curriculum in all subject areas and in particular
through our PSHE Curriculum.

To encourage staff and students to celebrate and embrace cultural diversity increasing their
awareness of British Values.

To encourage increased participation in school life for families through our Engaging with
Parents & Carers approach.

To ensure the school's motto — “Together We Grow And Shine” is at the heart of school life
and reflects an inclusive ethos which promotes diversity.

To promote pupils' understanding of identity, diversity, community and equality through our
PSHE curriculum and as part of school life in general.

To promote effective fransition into and from the school.

To ensure the pupils are prepared for life in modern Britain and their next stage of learning.
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We will monitor the impact of our objectives in the following ways:

e Reviewing pupil progress and attainment data with the aim to provide further support where
needed

Individualised Learning Programmes to meet the needs of our pupils

PSHE learning showing impact of learning about Equality, Diversity and Inclusion

Data and information published on our website

Taking advice from relevant parties such as undertaking regular Equality Audits led by
Cornwall LA

e Effective practice of all relevant policies

Freedom of Expression - United Nations Convention on the Rights of the Child
(UNCRC)

Fountain Head House School promotes the UN Convention on the Rights of the Child and this
includes freedom of expression.

Pupils have the right to:

e Express their own views, feelings and wishes freely in all matters affecting them and to have
their views considered and taken seriously (Article 12)

e Freedom of expression of their thoughts and opinions, and freedom fo think and believe
what they choose (Arficles 13 and 14)

Supporting vulnerabilities and risks associated with radicalization and
extremism

Fountain Head House School recognises that pupils with SEND can be vulnerable to the risks
associated with radicalisation and extremism.

Though there is no commonly used definition of childhood vulnerability, a child can be vulnerable to
risks and poor outcomes because of individual characteristics; the impact of action or inaction by
other people; and their physical and social environment. Children who are at risk of radicalisation
may have low self-esteem or be victims of bullying or discrimination, they may feel isolated and
lonely or wanting fo belong.

Through promoting Equality, Diversity and Inclusion as part of the PSHE curriculum and the whole
school culture, we support pupils to develop self-esteem and self-worth which in turn will lessen the
possible vulnerabilities they might have had otherwise.

Responsibilities

It is the responsibility of the School Board, the Headteacher and members of the School’s Senior
Leadership Team to ensure that the school operates within the legal framework for equality and for
implementing the policy throughout the school.

It is the responsibility of the Headteacher, members of the School’s Senior Leadership Team and the
Middle Leader with responsibility for PSHE to ensure that there is a clear focus on pupils’ Spiritual,
Moral, Social and Cultural (SMSC) development. And, in doing so, that all relevant aspects are
covered in the curriculum in a meaningful, creative and appropriate manner to support our pupils’
understanding, appreciation and respect for Equality, Diversity and Inclusion.

It is the responsibility of each member of the school community to be alert fo and to challenge
discrimination; embracing diversity; respecting different faiths and beliefs; and upholding equality of
opportunity for all.
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FHHS — Accessibility Plan

FHHS — Anti-bullying Policy

FHHS — PSHE — RSE Policy

FHHS — Curriculum Policy

FHHS - Safeguarding and Child Protection Policy
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Appendix 1 - FHHS - What is gender identity?
What is gevder identity?

Gender identity refers to whether someone thinks of themselves as male, female, both male and
female or neither. Some people consider their gender identity to be fluid, partially male and
partially female, or they may consider themselves to be non-binary (neither male nor female).
Other people’s gender identity is different to the one they were assigned at birth (usually based on
physical sex appearance), or they may have ambiguous or dual sex appearance (inftersex).

When the person experiences a discomfort or distress at the mismatch between their gender
identity and physical sex it is referred to as gender dysphoria. When a person transitions, for
example from male to female, this is known as gender reassignment. People may also say they
have “come out as non-binary”, for example. A Transgender person is someone whose gender
identity is different from the sex they were assigned at birth. Some transgender people will choose
to fransition socially, and some will also take medical steps to physically transition (with the help of
hormone therapy and/or surgery). Cis gender is when someone identifies with the gender they
were assigned/registered at birth.

The important thing is fo respect the young person'’s identity as it is now and support any changes
that they want to make at their pace.

Trans: is an umbrella term used to describe people who identify as: fransgender, transvestite (a
person who wears the clothes of the opposite gender, not always a transgender person), intersex,
non-binary, gender fluid, third gender etfc.

The Law: The Equality Act 2010 also protects people from discrimination and harassment on

grounds of sex or gender reassignment. A person is regarded as undergoing gender reassignment
as soon as they begin the process. There is no requirement for medical intervention.

Bullying and harassment

Sometimes people deliberately use the incorrect pronoun, first name or gender identifier to bully or
belittle a student.

A robust and preventative anti-bullying strategy will deal with many of the issues that may arise for
pupils and for other teachers, students or pupils that visit the school.

Transphobic incidents or crimes must be recorded and dealt with in the same manner as other
incidents that are motivated by prejudice or hate e.g. racist, homophobic and disablist incidents. If
a child reports bullying that is due to them identifying as tfransgender, the school must report this to
their Local Authority and record internally on Behaviour Watch.

Safeaunarding

The fact that a child or young person may be transgender is not in itself an inherent risk factor for
harm. However children who are LGBTQ+ can be targeted by other children as already
mentioned, but in some cases a child who is perceived by other children to be LGBTQ+ (whether
they are or not), can be just as vulnerable.

It is important that children who are LGBTQ+ have a trusted adult with whom they can be open and
that settings endeavour to reduce the additional barriers faced and provide a safe space for them
to speak out or share their concerns with members of staff.

KCSIE
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Sometimes adversities or perceived adversities faced by young people can lead to them feeling
Isolated

Alone

Unable to express their sexual identity

Feeling different

Anxious and depressed

Evidence suggests that LGBTQ+ children and young people might be at increased risk of some
forms of harm

e Child sexual exploitation
e Online abuse, and as mentioned earlier
e Bullying

Some may experience familial abuse due to parental rejection and place themselves at greater
contextual safeguarding risk because of family relafionships breaking down.

How schools can support children/young people

e Ensure transgender pupils have a voice within the setting, that they feel safe, respected and
valued

e Consider the signposting for pupils with worries — do they support all person identities? Are
they situated in accessible areas?

e Provide staff fraining to ensure if identified as a trusted adult by a young transgender person
they respond confidently and can signpost appropriately (if required)

e Review the PSHE and other supporting curriculum’s regularly to ensure they are relevant to
today, your cohorts and pupil/parent survey results « Make links with local LGBTQ+ support
groups Sports and physical education:

e The child / young person should participate in the PE group of their identified gender (not
birth gender) School to consider how to minimise any physical advantage that puberty may
have with MtoF trans students.

¢ Changing facilities need to be carefully thought out by schools and to include the views of
all children / young people.

e For competitive sports outside of school, school must contact the relevant sporting
governing bodies for advice.
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THE LGBT ABC

(3 brook

LGBT means lesbian, gay, bisexual and transgender.
There are many different terms people use for
sexuality and gender and it can get a little confusing.
Mo matter how you think people identify, do check with

them which terms they like to use. Also, language changes
all the time but here we try to cover a few of the basics.

Are there other ones you know? mﬁ

Dryhe: Historically a
slur directed at
lesbians. Some ',mls
choose to identify
this way or reclaim it.

Heterosexual: Someone who
is sexually attracted to someone
of the opposite gender to themselves.

Homosexual: Someone whao is sexually
attracted to the same gender as themselves.
Demisexual: Someone
who only feels sexual
attraction to someone after
a strong emotional bond
has been formed.

Homophobia: The discrimination and
hatred of gay and lesbian people.

& Intersex: Pecple whose
Agender: Allies: Asexual or ace: X ! S g s
Someone Someone Someone biology doesn't EES.ILY fit inta
who doesn't  who supports  who does not rnalledur fEIT!alT' T|'||1|s can
have a the LGET exparience saxual Gay: A widely accepted term |r1chu = genitals, chromasomes
Binary: The gender. community. . attraction. for all same-sex attractions. ornermenes.
idea you're Gender: The gender you fesl
Ur_leuftwu you belong to which may differ
things, e.g. ] from the one you were assigned Lesbian: & female whio
male or fermale, gay or straight. at birth, based on your genitals. is sexually attracted to
Bigender: Someone who M:" YOL';:! Gender dysphoria: A medical term for SR
:;:Ien:;i :rr:t[:lft::alg:nders matches the sex you feeling :islrasgd about the fact your
g. . were assigned at hirth, gender and assigned are different.
Binding: A method used to Gender neutral: Someone who ;
press down the breasts for the Closet: When someone doesn't identify with any gendar. SN nds R e .
appearance of a flat chest. hasrit revealed their gender wites herve saex with me’.
or sexual orientation, Genderqueer: When none of the

Biphebia: The discrimination

i.e. "being in the closet'.

and hatred of bisexual
indviduals. 2

Bisexual: People who are
bisexual are attracted towards
more than one gender.

THE LGBT ABC

Coming out: The

## act of an individual
revealing to others
their gender or sexual -
orentation.

fit you and you feel you're
something else.

categories on the gender spectrum

Gender fluid: When your identity
moves around the gender spectrum.

Nen-binary:
Someone who doesn't
fit into the binary
gender imale/female).

Romantic attraction:
An emotional
connection or
attachment, separate
to sexual attraction.

Sex: Sex is often

commuonky defin

Pansexual: A sexual or emotional

attraction, desire or romantic love towards

people regardless of gender identity.

Passing: Being perceived as the gender
identity you identify with in public.

Pre-op: A self-defining term used by trans

individuals who have not had surgery but intend to.

Polygender: ‘Poly’ means ‘more than
one' and this describes people who have
multiple genders at once.

©

Polysexual: Somecne who is sexually
attracted to many genders.

Pronoun: Fronouns are used instead of
names, like "he’, "'her’ or 'them'. This can be
problematic for trans and non-binary people.

Queer: An umbrella term for
sexual and gender minorities.
Can have negative connotations
for some, while others have
reclaimed it.

about the difference between
male and female and is

reproductive organs.

used to talk

ed by

T Third gender: Meither fernale or Transsexual: An old
male. Countries like India, Pakistan fashioned term for
and Albania have long had three someone who goes
gender categories. through, or wants to
o through, der
Transgender or trans: Eeal.ignrnzntgm
An umbrella term for people
whose gender identity does not Transwestite: Someone
lime up with their assigned sex. whao likes to dress as the
opposite sex because it
Transition: The process a trans feels good, not because
person goes through medically, theyre unhappy with
sacially or legally in order to live their gender.

as the gender they belong in.

Transphobia:
The discrimination and hatred of
trans and transsexual individuals.

®©

Questioning: O
Someane who Q
may be questioning
their gender or
sexuality.

FIND OUT MORE

Tucking: A method used
to tuck the penis back to
create the impression of
femnale genitalia.

Sexuality: This
refers to your sexual
feelings and is often
used to mean who
you're attracted to.

brook

Straight: Sec
heterosexual.

gender identity.

Variable identities:
A person can find
themselves assuming
various roles to suit
the social situation.

B Visit us online at: brook.org.uk

‘With thanks to Brook's Waork 1t Out group In Blackburn who helped update this resource.
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Appendix 2 - FHHS - The Equality Act 2010 in the Curriculum

"

Department

The Equality Act 2010 and Schools for Education
Curriculum (page 14)

2.8 The content of the school curriculum has never been caught by discrimination law, and this Act now states explicitly
that it is excluded. However the way in which a school provides education — the delivery of the curriculum —is explicitly
included.

2.9 Excluding the content of the curriculum ensures that schools are free to include a full range of issues, ideas and
materials in their syllabus, and to expose pupils to thoughts and ideas of all kinds, however challenging or controversial,
without fear of legal challenge based on a protected characteristic. But schools will heed to ensure that the way in which
issues are taught does not subject individual pupils to discrimination.

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment _data/file/315587 /Equality Act Advice

Principles to be actively promoted — British Values (Equality Act 2010):

Vi.

Vii.

enable pupils to develop their self-knowledge, self-esteem and self-confidence;

enable pupils to distinguish right from wrong and to respect the civil and criminal law of England;

encourage pupils to accept responsibility for their behaviour, show initiative and understand how they can
contribute positively to the lives of those living and working in the locality in which the school is situated and to
society more widely;

enable pupils to acquire a broad general knowledge of and respect for public institutions and services in
England;

further tolerance and harmony between different cultural traditions by enabling pupils to acquire an
appreciation of and respect for their own and other cultures;

encourage respect for other people, paying particular regard to the protected characteristics set out in the
Equality Act 2010; and

encourage respect for democracy and support for participation in the democratic processes, including respect
for the basis on which the law is made and applied in England.

https://www.gov.uk/guidance/equadlity-act-2010-guidance
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https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice
https://www.gov.uk/guidance/equality-act-2010-guidance

The Equality Act 2010 in the Curriculum at Fountain Head House School - Intent

FHHS will ensure that equal opportunities and the principles of fairness underpin all aspects of policy, procedure,
education provision, consultation and decision-making.

FHHS is committed to equality in its delivery of education, whether or not the service is directly provided by us or
confracted to a third party provider. Senior leaders will monitor this education provision to ensure that pupils acquire
the skills which enable them to be proactive in their behaviour and learning and to become responsible citizens.

We aim to provide high quality education provision, making sure provision is easily accessible. We will improve what we
do by continuing to consult with staff, pupils, parents, Governors, local communities and other partners about equality
issues. We will promote our equal opportunities in our contact with parents, staff, governors and external organisations.

We will make every effort in creating equality of opportunity in order to ensure they are accessible and fair to
everyone. Every person has the right to be treated fairly, regardless of race, gender, sexuality, disability, age, culture,
religion, nationality or caring responsibilities. Where necessary we willimplement reasonable adjustments or additional
support, to ensure equality of access to an education and suitable learning and working environments.

All those who deliver our education provision and all those involved with the school will recognise diversity and
demonstrate a proactive approach this this in their day-to-day work. They will ensure that everyone is treated fairly,
recognising special educational and physical needs and understanding differences. Behaviour will reach our high
standards of conduct (staff and pupils) and the learning environment we provide will be safe and accessible for those
studying and working.

FHHS will adhere to statutory legislation and give consideration to other relevant guidance, which aims to make sure
that everyone is treated equitably. We will work with other people and organisations to encourage fair freatment of
all. We will collect information, which will help us plan and develop services to meet the special needs of alll
members of the community.

FHHS will not tolerate any form of discriminatory behaviour against members of the school or local community.
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Equality and Diversity Aims & Objectives at Fountain Head House School

Our aims

to create a fair and just community that promotes social inclusion, community cohesion and equality that respects
diversity and which challenges and acts upon all forms of discrimination and inequality, including bullying of any
sort.

To work actively to celebrate difference and challenge racism, sexism, homophobia and all other forms of
prejudice.

To take positive action to promote racial harmony and to promote positive attitudes towards life in a multicultural,
multi-ethnic and multi-faith society, through the PSHE curriculum and special projects throughout the year.

To continuously ensure that all pupils have equal opportunities to achieve to the best of their ability regardless of
their gender, ethnic or racial background, religion, ability or sexuality.

To actively promote British Values of tolerance, fairness, respect for other faiths, and the rule of law and
democracy.

Our objectives

To ensure diversity is celebrated across the curriculum in all subject areas and in particular through our PSHE
Curriculum.

To encourage staff and students to celebrate and embrace cultural diversity increasing their awareness of British
Values.

To encourage increased participation in school life for families through our Engaging with Parents & Carers
approach.

To ensure the school's motto — “Together We Grow And Shine” is at the heart of school life and reflects an inclusive
ethos which promotes diversity.

To promote pupils' understanding of identity, diversity, community and equality through our PSHE curriculum and as
part of school life in general.

To promote effective transition info and from the school.

To ensure the pupils are prepared for life in modern Britain and their next stage of learning.
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school Council Holistic Approaches in the
Curriculum

Interactive Discussions around the
school value and safeguarding Emotion Coaching

Planning for local and national Zones of Regulation

awareness days Emotional Underestanding

epaltes =
Debates and Self-awareness

Celebrations

Charity and national
RSHE awareness Events

Friendships Family Identity For example,
Belonging, Identity, Children in Need
Similarities, Differences, Anti bullying week

Making Choices, Empathy, Fundraising
Friendship, Family

ELSA
supports pupils think
and feel positively Autism Awareness Week
about themselves and
others
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ASDAN
Positive Relationships
Collaborate with Others

Managing Social

Relationships :
Work Experience

Social Skils :
Agreed Rules Expectations of conduct,

Class Rules teamwork, relationships
Out in the Community Rules within a working

environment

RSHE
Social Skills & Respect
Honesty
Truthfulness
Kindness
Boundaries of Play
Turn taking

Sportsmanship
Learn about rules of the game
Learn about the concept of
self-discipline
Learn that taking part is what
counts
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ASDAN
Rights and Responsiblities
Citisenship

Using Interpersonal skills
to contribute to posite
relationships

Learning about
Consequences

Learning about expected
participation and
behaviours

Page 16 of 24

Approaches to Positive
Behaviour

Emotion Coaching

Zones of Regulation

Work Related Learning
Responsibilities within the
classroom and around the

school

Engaging in experiences

of work




Community Visits
Fire Service
Police Service Preparation for Adulthood
Health and care professionals CAREERS Programme
Local Places of Worship Duke of Edinburgh Programme
Library

ASDAN Visits from Public Institutions
Using local Health Services Professionals

Citisenship in the Community Community Officer
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RSHE
SMSC Programme Social Skills & Respect

Exploring traditions Local Community

from several cultures Different Communities
Helping others

School Catering Whole School

Dietary Requirements
for different cultural
backgrounds if
applicable

Whole School Events
School Communit
. Food Technology
DEWS
Parent/Carers Coffee Exploring Cultural
mornings Dishes (Food
Promoting cultural Around the World)
diversity, broadt.en and Life skills room
share pupil
experiences
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Cultural Events

Multi-Curtural Celebrations
Global Topics




Celebration of
Black History Month

RSHE

Social Skills & Respect
Equality Rights
Understanding discrimination
Understanding stereotypes
Opinion and Choice
Gender aspirations
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PE
Making it Accessible to all
including those who might have
a disability
Sports Day




RSHE
Social Skills & Respect
Having your say

Rules
Rights and Responsibilities

School Council Turn Taking

Topics related to making Pupils are encouraged to take turns
choices and having a voice and share activities and resources
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Appendix 3 - FHHS - The Equality Act 2010 Public Sector Duties

Equality Act 2010
Public Sector Duties

Fountain Head House School

2023 - 2024

This document will be updated within four years



FHHS — Equality Statement

Intfroduction

Fountain Head House School is committed to the development of cohesive
communities both within our school’s physical boundaries and within our local,
national and global environments.

Our school embraces the aim of working together with others to improve children’s
educational and well-being outcomes.

The Equality Act 2010 was introduced to ensure protection from discrimination,
harassment and victimisation on the grounds of specific characteristics (referred to
as protected characteristics).

This means that schools cannot discriminate against pupils or tfreat them less
favourably because of their sex (gender), race, disability, religion or belief, gender
reassignment, sexual orientation or pregnancy or maternity.

The Act requires all schools to comply with the Public Sector Equality Duty and
two specific duties.

Public Sector Equality Duty

The Public Sector Equality Duty requires us a school to:

e Eliminate unlawful discrimination, harassment and victimisation
e Advance equality of opportunity between different groups
e Foster good relations between different groups

Specific Duties
The Two “specific duties” requires us as a school to:

e Publish information to show compliance with the Equality Duty
e Publish Equality Objectives at least every 4 years which are specific and
measurable

We recognise that these duties reflect international human rights standards as
expressed in the UN Convention on the Rights of the Child, the UN Convention on
the Rights of People with Disabilities, and the Human Rights Act 1998.

FHHS - Equality Statement

Our Equality Statement is based on the principles above and aims to ensure that:

All pupils and members of staff at our school are provided with opportunities to fulfil
their potential whatever their sex, race, colour ethnic or national origin, marital
status, age, sexual orientation, disability or religious belief.
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Our aims

Our school aims to meet its obligations under the Public Sector Equality Duty (PSED)
by having due regard to the need to:

Eliminate discrimination and other conduct that is prohibited by the Equality
Act 2010

Advance equality of opportunity between people who share a protected
characteristic and people who do not share it

Foster good relations across all characteristics — between people who share a
protected characteristic and people who do not share it

Create a fair and just community that promotes social inclusion, community
cohesion and equality that respects diversity and which challenges and acts
upon all forms of discrimination and inequality, including bullying of any sort.

Work actively to celebrate difference and challenge racism, sexism,
homophobia and all other forms of prejudice.

Take positive action to promote racial harmony and to promote positive
attitudes towards life in a multicultural, multi-ethnic and multi-faith society,
through the PSHE curriculum and special projects throughout the year.

Continuously ensure that all pupils have equal opportunities to achieve to the
best of their ability regardless of their gender, ethnic or racial background,
religion, ability or sexuality.

Actively promote British Values of tolerance, fairness, respect for other faiths,
and the rule of law and democracy.

FHHS — Equality and Diversity Objectives

Our objectives

To ensure diversity is celebrated across the curriculum in all subject areas and
in particular through our PSHE Curriculum.

To encourage staff and students to celebrate and embrace cultural diversity
increasing their awareness of British Values.

To encourage increased participation in school life for families through our
Engaging with Parents & Carers approach.

To ensure the school's motto — “Together We Grow And Shine” is at the heart
of school life and reflects an inclusive ethos which promotes diversity.

To promote pupils' understanding of identity, diversity, community and
equality through our PSHE curriculum and as part of school life in general.

To promote effective transition info and from the school.

To ensure the pupils are prepared for life in modern Britain and their next
stage of learning.
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FHHS Equality Act 2010 link Policies

FHHS — Accessibility Plan

FHHS — Equality, Diversity and Inclusion Policy
FHHS — Anti-bullying Policy

FHHS — PSHE — RSE Policy

FHHS — Curriculum Policy

FHHS - Safeguarding and Child Protection Policy

Legislation and Guidance

e The Equality Act 2010, which introduced the Public Sector Equality Duty and
protects people from discrimination

e The Equality Act 2010 (Specific Duties) Regulations 2011, which require
schools to publish information to demonstrate how they are complying with
the Public Sector Equality Duty and to publish equality objectives

e Department for Education (DfE) guidance: The Equality Act 2010 and schools.
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http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools

